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% of women say family status can hinder
one's career

% agree company does not treat all
employees equally regardless of family

status

% agree age can hinder one's career at their
company

% agree company does not treat all
employees equally regardless of age
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Ethnic majority/nationals Ethic minority/foreign
nationals

Ethnic majority/nationals Ethic minority/foreign
nationals

Ethnic majority/nationals Ethic minority/foreign
nationals





% reporting physical disabilities % reporting mental and
cognitive issues

My company is supportive regarding my
health issues/conditions (% of global

respondents agreeing)

My company is aware of my health
concerns / impairment / disability (% of

global respondents agreeing)



Global Sweden



Global Men Global Women

Likely PNTA

Global Men Global Women

Likely PNTA
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